

The children, teachers and governing body of South Parade Primary School wish to appoint an excellent Lower Key Stage 2 class teacher. The post will start on Tuesday 1st September 2026 or sooner if successful candidate is available 

We are looking for someone who has the ability to deliver outstanding lessons so that every child achieves their potential and develops a life-long love of learning. 

In return we offer a fantastic, caring and supportive school where we work hard to ensure all children have the best opportunities to learn and flourish. 
At South Parade we have the community, lifelong learning and Eco agenda at the heart of all we do. Our children are encouraged to explore, discover and question through a range of exciting learning opportunities both within and outside the classroom.
Although our school is larger than average, we are a warm, supportive and friendly school, something we are very proud of. In fact, the biggest strength of our school is the relationships that are fostered here – it is what makes coming here each day such an enjoyable experience. We also offer a Staff Wellbeing Package and all staff have access to the Council’s Employee Assistance Programme.

Prospective applicants are encouraged to visit South Parade before applying. 
Please call the school office on 01924 302875 to make an appointment to have a tour with the Headteacher or Deputy Head. 

Further information about our school can be found on our school website: www.southparade.wakefield.sch.uk

The closing date for applicants is Friday 27th March 2026 at 9am

Please email your completed application form to :
cheptinstall@southparade.wakefield.sch.uk

Interviews to take place Tuesday 14th April 2026.

South Parade Primary School is committed to safeguarding the welfare of children and young people and expects all staff and volunteers to share this commitment. The appointment will be subject to an enhanced DBS check and employment references. Applicants will also be required to disclose any information relating to child care disqualification requirements.

We may complete an online check of any potential candidates.
 







Further info


	Post title
	Y4 teacher

	Reporting to
	Headteacher and governing body

	Working Time
	Full Time, permanent

	Salary/Grade
	MPS 1-6/UPS 1-3
We encourage applications from ECTs



	PURPOSE OF THE POST

	To provide high quality teaching to pupils in the school, being responsible for their education and welfare.

	Responsible for
	Pupils

	Liaising with
	Senior Leadership Team, other teachers and non-teaching support staff, local authority staff, parents.

	Checks and qualifications
	All employees of a school have a responsibility for promoting and safeguarding the welfare of children and young people. 
The employment checks are required:
· Evidence of entitlement to work in the U.K.
· Evidence of essential qualifications – see page 1 of this job specification
· Two satisfactory references
· Registration with appropriate bodies (where applicable)

The following employment checks are required for those positions which are based in a school or working with vulnerable young people and adults:
· Evidence of a successful safeguarding check e.g. An Enhanced CRB Disclosure
Qualified Teacher Status in Primary Education
Degree level qualification


	MAIN (CORE) DUTIES

	Post-specific duties
	· To undertake an appropriate programme of teaching in accordance with the duties of a standard scale teacher.
· To comply with the requirements of the Teachers Standards.
· To have an up-to-date knowledge of the National Curriculum.
· To have very high expectations of pupils’ attainment and behaviour.
· To be an excellent classroom practitioner, able to plan, teach, assess, monitor and track the learning of children within school
· To facilitate learning and development.
· To have strong communication skills in relation to pupils, parents and staff.

	Communications
	· To further develop and co-ordinate effective dialogue between home, school and the community.
· To liaise with representatives from the EOCT, partner schools, the local authority and other relevant external bodies as required.

	Management of resources
	· To co-operate with other staff to ensure effective usage of resources to the benefit of the school and students.
· To comply with the financial, health & safety, and HR processes and procedures of the school. 

	Additional duties
	· To play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage and ensure staff and students to follow this example.

	Other specific duties
	· To continue personal and professional development.
· To engage actively in the performance review process.

	Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.
Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.
Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.
The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.
The job description is current at the date shown, but, in consultation with you, may be changed by the Headteacher to reflect or anticipate changes in the job commensurate with the grade and job title.





